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Abstract 
The purpose of this study was to investigate the relations between vocational identity status, perfectionism and decision making 
style in a sample of 317 Turkish university students and university graduates. The Vocational Identity Status Assessment (VISA;
Porfeli et al., 2011), the General Decision Making Style Inventory (GDMS; Scott and Bruce, 1995), the Almost Perfect Scale-
Revised (APS-R; Slaney, Rice, Mobley, Trippi, & Ashby, 2001) were used for data collection. As hypothesized, the regression 
analyses revealed that, high standards and order were the positive predictors of career exploration and commitment while 
discrepancy was the negative predictor of commitment. High standards and order were found to be the negative predictor of 
reconsideration while discrepancy was the positive predictor of reconsideration. The regression analyses revealed that dependent 
and rational decision making styles were the positive predictors of career exploration and rational and intuitive styles were the 
positive predictors of commitment. The avoidant style was the positive predictor of reconsideration while intuitive style was the 
negative predictor of reconsideration. 
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1. Introduction 
Erikson (1959) assigns a leading role to vocational identity development in the overall process of identity 
formation and argues that the inability to settle on an occupational identity disturbs young people, primarily. In that 
vein, Vondracek and Porfeli (2006) indicate that being a productive worker is one of the central tasks of adulthood, 
and it is during adolescence and early adulthood that the processes of vocational development conclude. 
The construct of decision making refers to set of processes that are used when individuals are trying to 
figure out how to accomplish particular goals (Byrnes, 2006). Decision-making abilities improve over the course of 
adolescent years, with gains continuing into the years of youth. Decision making style has been defined as an 
individual’s typical model of interpreting and responding to decision making tasks (Haren, 1979). Scott and Bruce 
(1995) refined self-report inventory, the General Decision Making Style Inventory (GDMS) has five decision 
making styles: a rational style characterized by a thorough search for and logical evaluation of alternatives; an 
intuitive style characterized by the use of hunches and feelings in decision making; a dependent style characterized 
by a reliance on the advice of others, and avoidant style characterized by attempts to avoid decision making, 
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spontaneous style characterized by a sense of immediacy and desire to complete decision making as soon as 
possible.  
 Perfectionism, described as ‘striving for flawlessness’ (Flett & Hewitt, 2002) must be considered as a 
multidimensional, rather than unidimensional construct and a distinction must be made between neurotic 
perfectionism, which is maladaptive and normal perfectionism, which is adaptive (Frost et al, 1990; Hamachek, 
1978). According to Hamachek, normal perfectionism allows for the setting of realistic goals and feelings of 
satisfaction when these goals are achieved. Neurotic perfectionism, on the other hand, involves the setting of 
unrealistically high standards and the inability to accept mistakes. The neurotic aspect of perfectionism may be 
driven by the fear of failure, rather than the desire to achieve, and may lead to negative feelings about oneself due to 
the inability to achieve true perfection (Mitzman, Slade, & Dewey, 1994). 
 The relationships of vocational identity to personality traits have received little attention in the empirical 
literature. The main purpose of this study was to examine the predictive value of decision making styles and 
perfectionism on vocational identity statuses on Turkish youth. 
2. Method 
2.1. Participants 
      Participants were composed of 317 Turkish students enrolled in a pedagogical formation certificate program at 
Akdeniz University, a publicly financed state university in the Mediterranean region of Turkey. Of this total 162 of 
them were university students from various departments of Faculty of Arts and Sciences and 155 of them were 
graduate students of Faculty of Arts and Sciences (Mean age= 24 years, Median age= 23, Mode age= 20, SD= 4, 
33). The sample was %67 female. 
2.2. Procedure 
       The students completed the questionnaires during a class period under the supervision of the researcher. In order 
to standardize the procedures, the questionnaires were administered to all participants in the following order: The 
Vocational Identity Status Assessment (VISA; Porfeli et al., 2011), the General Decision Making Style Inventory 
(GDMS; Scott and Bruce, 1995) and the Almost Perfect Scale-Revised (APS-R; Slaney, Rice, Mobley, Trippi, & 
Ashby, 2001). There was a guarantee of confidentiality in relation to fellow students. The students participated 
voluntarily. No reward was given for participating in the study. Anonymity was guaranteed.  
2.3. Instruments 
Vocational Identity Status was measured by the Turkish version of the Vocational Identity Status Assessment 
(VISA), developed by Porfeli et al. (2012), which consists of 30 items. All VISA subscales employed a five point 
Likert scale ranging from 1 (strongly disagree) to 5 strongly agree. The adaptation of the scale into the Turkish 
culture was conducted in this study. The scale was translated from English into Turkish by the researcher, and the 
Turkish version was back translated into English by a researcher with a Ph. D. degree in Psychological Counseling 
and Guidance. Small dissimilarities between the original scale and the back translated version were resolved by the 
researcher, the back translator and by an English Language Teaching graduate researcher. Measures of internal 
consistency (Cronbach’s alpha) were conducted to examine the reliability of the total scale and the sub-scales of the 
VISA. Internal consistency of the total scale and the exploration, commitment and reconsideration sub-scales were 
.78 .84, .86, and .86 respectively. 
Perfectionism was measured by using a Turkish version of the Almost Perfect Scale-Revised (APS-R; Slaney 
et al., 2001), which consists of 23 items. Participants respond to the items using a five point Likert rating scale 
ranging from 1= “strongly disagree” to 5= “strongly agree”. The APS-R has three factors: The high standards factor, 
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order factor and discrepancy factor. There are 7 items indicating the high standards factor (e.g., “If you don’t expect 
much out of yourself you will never succeed”) and 12 items indicating the discrepancy factor (e.g., “Doing my best 
never seems to be enough.”) and 4 items indicating the order factor (e.g., “Neatness is important to me.”). The 
Turkish version of the scale had sufficient reliability and construct validity (Öngen, 2009). Internal consistency of 
the total scale and the high standards factor, order factor and discrepancy factor sub-scales were .88, .91, .83, and 
.93 respectively. 
Decision making was measured by using a Turkish version of the General Decision Making Style Inventory 
(GDMI) developed by Scott, S. G., and Bruce, R. A. (1995), which consists of 25 items. The participants were asked 
to indicate their degree of agreement on a 5- point scale ranging from 0= “this is a very bad description of me” to 4= 
“this is a very good description of me”. The GDMI has five factors: the avoidant decision making style (e.g., “I 
avoid making important decisions until the pressure is on.”), the rational decision making style (e.g., “I make 
decisions in a logical and systematical way”) the spontaneous decision making style (e.g., “When making decisions 
I do what I think first.”), the dependent decision making style, (e.g., “I rarely make important decisions without 
consulting other people.”) the intuitive decision making style (e.g., “When making decisions, I trust my inner 
feelings and reactions”.). The Turkish version of the scale had sufficient reliability and construct validity (Ongen, 
2012). Internal consistency of the total scale and the avoidant decision making style, the rational decision making 
style, the spontaneous decision making style, the dependent decision making style and the intuitive decision making 
style sub-scales were .88 .84, .78, .81 .79 and .78 respectively for this sample. 
3. Results 
Three separate multiple regression analyses were conducted for the whole sample using the high standards 
subscale, the order subscale and the discrepancy subscale scores of the APS-R as independent variables and the 
Vocational Identity Status subscale scores (career exploration, commitment and reconsideration subscales) as the 
dependent variables. Five separate multiple regression analyses were conducted for the whole sample using the 
avoidant subscale, the rational subscale, the spontaneous subscale, the dependent subscale and the intuitive subscale 
scores of the General Decision Making Style Inventory as independent variables and the Vocational Identity Status 
subscale scores (career exploration, commitment and reconsideration subscales) as the dependent variables. The 
descriptive statistics and correlations for the variables included in the study are presented in Table 1. The zero order 
correlation between discrepancy and reconsideration is positive and significant. The zero order correlations among 
high standards and exploration and commitment are positive and significant. The zero order correlations among 
order and exploration and commitment are positive and significant while order is negatively correlated with 
reconsideration. The zero order correlations between spontaneous style and commitment are negative and significant 
while spontaneous style is negatively correlated with commitment. The zero order correlations among dependent 
style and exploration and reconsideration are positive and significant. The zero order correlations among rational 
style and exploration and commitment are positive and significant. The zero order correlation between avoidant 
style and reconsideration is positive and significant. The zero order correlation between intuitive style and 
commitment is positive and significant while intuitive style is negatively correlated with reconsideration. 
 
Table 1. Correlations and descriptive statistics of the study variables 
 
 M SD 2 3 4 5 6 7t 8 9 10 11 
1. Discrepancy 29.73 11.30 -.09 .24** .19** .28** .04 .48** .11 .02 -.03 .37** 
2. Order 15.44 4.41  .27** -.15** .08 .34** -.21** .17** .30** .30** -.18** 
3.High standards 26.09 6.34   -.02 .09 .34** .01 .13* .41** .42** -.095 
4. Spontaneous 11.53 4.35    .07 -.23** .27** .25** -.08 -.11* .13* 
5. Dependent 16.55 4.16     .23** .46** .14* .17** .09 .12* 
6. Rational 19.96 3.53      -.04 .23** .40** .31** -.07 
7. Avoidant 11.55 4.83       .12* -.03 -.07 .27** 
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8. Intuitive 18.68 3.66        .08 .18** -.13* 
9. Exploration 37.11 6.543         .46** -.04 
10. Commitment 42.18 8.51          -.45** 
Note. N=317 
* p< .05. 
**p< .01 
 
The results of the multiple regression analyses testing the effects of high standards, order and discrepancy on 
dimensions of Vocational Identity Status are given in Table 2. As reported in Table 2 standardized beta coefficients 
showed that high standards and order were statistically significant positive predictors of exploration. High standards 
scores explained 37% of the variance for exploration, and order scores explained 19% of the variance for 
exploration. Standardized beta coefficients showed that discrepancy was the negative predictor of commitment and 
explained %11 of the variance for commitment. Standardized beta coefficients showed that high standards and order 
were the positive predictors of commitment and explained the 40% and 18% of the variance for commitment 
respectively. Standardized beta coefficients showed that high standards and order were statistically significant 
negative predictors of reconsideration and explained 17% and 10% of the total variance respectively on 
reconsideration scores while discrepancy was the positive predictor of the reconsideration. Discrepancy scores 
explained the 40%of the variance for reconsideration. 
 
Table 2. Multiple regression analyses for the discrepancy, high standards and order predicting vocational identity status dimensions 
 
 
Discrepancy High Standards Order 
  
 
B SE B β B SE B β B SE B β R R² 
Exploration 
-.03 .030 -.06 .38 .056 .37** .28 .079 .19** .46 .21 
Commitment 
-.08 .039 -.11** .54 .072 .40** .35 .10 .18** .48 .23 
Reconsideration 
.29 .038 .40** -.21 .071 -.17** -.19 .09 -.10* .43 .19 
Note. N=317 
* p< .05. 
**p< .01 
The results of the multiple regression analyses testing the effects of the avoidant subscale, the rational 
subscale, the spontaneous subscale, the dependent subscale and the intuitive subscale scores on dimensions of 
Vocational Identity Statuses are given in Table 3. As reported in Table 3 standardized beta coefficients showed that 
dependent and rational decision making styles were statistically significant positive predictors of exploration. 
Dependent style scores explained 12% of the variance for exploration, and rational scores explained 25% of the 
variance for exploration. Standardized beta coefficients showed that rational and intuitive styles were the positive 
predictors of commitment and explained the 25% and 14% of the variance for commitment respectively. 
Standardized beta coefficients showed that avoidant style was the positive predictor of reconsideration and avoidant 
style scores explained the %25 of the variance for reconsideration. Standardized beta coefficients showed that 
intuitive style was the negative predictor of reconsideration intuitive style scores explained the %19 of the variance 
for reconsideration. 
Table 3. Multiple regression analyses for the spontaneous. dependent, rational, avoidant and intuitive decision making styles predicting 
vocational identity status dimensions 
 
 Spontaneous Dependent Rational Avoidant Intuitive   
 B SE 
B 
β B SE 
B 
β B SE 
B 
β B SE 
B 
β B SE 
B 
β R R² 
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Exploration 
.02 .09 .01 .19 .10 .12* .69 .11 .37** -.09 .08 -.07 -.03 .10 -.02 .41 .17 
Commitment 
-.16 .12 -.08 .10 .13 .05 .60 .14 .25** -.13 .11 -.08 .33 .13 .14* .35 .12 
Reconsideration 
.21 .11 .11 .05 .12 .02 .01 .14 .01 .43 .11 .25** -.42 .13 -.19** .33 .11 
4. Discussion 
This study was designed to investigate the predictive value of adaptive/maladaptive perfectionism and 
decision making styles on vocational identity statuses among Turkish university students and graduates. It was 
hypothesized that adaptive perfectionism namely, high standards and order would predict career exploration and 
commitment. As hypothesized adaptive perfectionism was found to be the positive predictor of both career 
exploration and commitment, while the negative aspect of perfectionism namely discrepancy was found to be the 
negative predictor of commitment. The correlations between high standards and career exploration/commitment 
were moderate. As hypothesized adaptive perfectionism was found to be the negative predictor of reconsideration 
while discrepancy was the positive predictor of career reconsideration. The correlation between discrepancy and 
career reconsideration was moderate. As hypothesized rational decision making style was found to be the positive 
predictor of both career exploration and commitment. Dependent decision making style was found to be the positive 
predictor of career exploration while intuitive decision making style was found to be the positive predictor of 
commitment. On the other hand, intuitive decision making style was found to be the negative predictor of 
reconsideration. As expected, avoidant decision making style positively predicted reconsideration. 
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